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Section 5. The Akron-AAUP shall inform all members of the bargaining unit 
concerning their obligations under the provisions of this Article, and the necessity of 
complying with these obligations, and shall further inform bargaining unit faculty that the 
Akron-AAUP disapproves of any action that violates this Article. 
 
Section 6. Neither the Akron-AAUP nor any of its bargaining unit members shall 
engage in any action in violation of Ohio Revised Code Section 4117.18. The University 
expressly retains all rights accorded to it pursuant to Ohio Revised Code Chapter 4117 
in responding to any activity prohibited by this Article. 
 
Section 7. Nothing contained in this Agreement shall preclude or be construed to 
preclude the University or the Akron-AAUP from seeking available remedies in a court 
of law for violation of this Article, including but not limited to injunctive relief. 
 

ARTICLE 7 
NONDISCRIMINATION 

 
The University agrees to refrain from discriminating against or harassing any bargaining 
unit faculty member on account of his or her race, color, ancestry, national origin, sex, 
religion, age, disability, veteran's status, or any other legally protected classification or 
sexual orientation. The University recognizes its legal duty to refrain from discriminating 
against or harassing any bargaining unit faculty member on account of his or her 
membership in or activities on behalf of the Akron-AAUP. 
 

ARTICLE 8 
AFFIRMATIVE ACTION 

 
The University affirms its established policy of non-discrimination in employment, 
appointment, promotion, tenure, layoff, etc. The University declares its determination to 
actively recruit, retain and promote qualified women and minorities. 

 
ARTICLE 9 

ACADEMIC FREEDOM, RIGHTS, AND RESPONSIBILITIES 
 
Section 1. The parties subscribe to the following statements drawn from the 1940 
Statement of Principles on Academic Freedom and Tenure (Sections 2 - 4 below), and 
from the Statement on Professional Ethics (Section 5 below), both issued by the 
American Association of University Professors. 
 
Section 2. Bargaining unit faculty are entitled to full freedom in research and in the 
publication of the results, subject to the adequate performance of their other academic 
duties; but research for pecuniary return should be based upon a prior understanding 
with the authorities of the institution. The principles of academic freedom and freedom 
of inquiry shall be interpreted to include freedom of expression in both traditional print 
and newly-emerging electronic formats such as the creation of digital images, web sites, 
or home pages. 


