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University shall make a good faith effort, in a timely fashion, to provide each member of 
the bargaining unit the following: 
 

A. Suitable office space with appropriate facilities and equipment therein; 
 
B. Adequate administrative, technological, and clerical support; 
 
C. Access to copying services for his or her reasonable academic copying 

needs; 
 
D. Office and classroom supplies; and 
 
E. Library resources, computing systems, classrooms, and laboratories that 

are responsive to bargaining unit faculty and student needs. 
 

Section 2. The University will make a good faith effort to respond in a timely fashion 
to reasonable requests from the bargaining unit faculty for measures to secure 
hazardous materials, and also address concerns or issues related to compliance with 
applicable O.S.H.A. standards. The University will timely notify the Akron-AAUP of any 
such request and the University's response, as well as any instance of non-compliance 
with applicable O.S.H.A. standards of which the University has been made aware. 
 

ARTICLE 6 
NO STRIKE/NO LOCKOUT 

 
Section 1. The University and the Akron-AAUP agree that all differences arising 
under this Agreement shall be resolved by peaceful and appropriate means without any 
interruption of or interference with the University's programs or operations. 
 
Section 2. During the term of this Agreement, the Akron-AAUP and its agents and 
officials will not instigate, cause, support, aid, finance, condone, authorize, or participate 
in, nor shall the bargaining unit faculty instigate, cause, support, aid, finance, condone, 
authorize, or participate in, any strike, sympathy strike, or any action that would diminish 
the quantity or quality of work performed by bargaining unit faculty or that would in any 
way interrupt or interfere with the operations or programs of the University. Such 
prohibited action includes any violations of Ohio Revised Code, §4117.14(D)(2), 
§4117.01(H), and §4117.01(I). 
 
Section 3.  Any member of the bargaining unit who engages in any activity in violation 
of this Article shall be subject to the imposition of sanctions up to and including 
dismissal. 
 
Section 4. Neither the University nor its agents or representatives shall conduct a 
lockout of bargaining unit faculty during the term of this Agreement. 
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Section 5. The Akron-AAUP shall inform all members of the bargaining unit 
concerning their obligations under the provisions of this Article, and the necessity of 
complying with these obligations, and shall further inform bargaining unit faculty that the 
Akron-AAUP disapproves of any action that violates this Article. 
 
Section 6. Neither the Akron-AAUP nor any of its bargaining unit members shall 
engage in any action in violation of Ohio Revised Code Section 4117.18. The University 
expressly retains all rights accorded to it pursuant to Ohio Revised Code Chapter 4117 
in responding to any activity prohibited by this Article. 
 
Section 7. Nothing contained in this Agreement shall preclude or be construed to 
preclude the University or the Akron-AAUP from seeking available remedies in a court 
of law for violation of this Article, including but not limited to injunctive relief. 
 

ARTICLE 7 
NONDISCRIMINATION 

 
The University agrees to refrain from discriminating against or harassing any bargaining 
unit faculty member on account of his or her race, color, ancestry, national origin, sex, 
religion, age, disability, veteran's status, or any other legally protected classification or 
sexual orientation. The University recognizes its legal duty to refrain from discriminating 
against or harassing any bargaining unit faculty member on account of his or her 
membership in or activities on behalf of the Akron-AAUP. 
 

ARTICLE 8 
AFFIRMATIVE ACTION 

 
The University affirms its established policy of non-discrimination in employment, 
appointment, promotion, tenure, layoff, etc. The University declares its determination to 
actively recruit, retain and promote qualified women and minorities. 

 
ARTICLE 9 

ACADEMIC FREEDOM, RIGHTS, AND RESPONSIBILITIES 
 
Section 1. The parties subscribe to the following statements drawn from the 1940 
Statement of Principles on Academic Freedom and Tenure (Sections 2 - 4 below), and 
from the Statement on Professional Ethics (Section 5 below), both issued by the 
American Association of University Professors. 
 
Section 2. Bargaining unit faculty are entitled to full freedom in research and in the 
publication of the results, subject to the adequate performance of their other academic 
duties; but research for pecuniary return should be based upon a prior understanding 
with the authorities of the institution. The principles of academic freedom and freedom 
of inquiry shall be interpreted to include freedom of expression in both traditional print 
and newly-emerging electronic formats such as the creation of digital images, web sites, 
or home pages. 


