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ARTICLE 25 
RETIREE REEMPLOYMENT 

 
Bargaining unit faculty who are eligible to retire from an Ohio pension system affected 
by the enactment of Am. Sub. Senate Bill 144 may seek an agreement with the 
University to be reemployed full-time with the University as permitted by law in the same 
or similar position following retirement, without the necessity of a formal search process 
under the University’s affirmative action plan.  The terms and conditions of such 
reemployment including, but not limited to, compensation, shall be negotiated between 
the employee and the University. All such agreements shall be reduced to writing and 
shall be subject to prior approval by the Provost, President, and Board.  The provisions 
of this Article shall not be deemed to obligate the Board to approve any such agreement 
or to create any right to such reemployment or expectancy of reemployment or 
expectancy of any right to reemployment for any bargaining unit faculty member of the  
University.  Reemployed retirees will not be covered under the provisions of this 
Agreement. 
 
The University shall be limited to employing nine (9) former bargaining unit faculty at 
any given time who retire and are re-employed by the University, pursuant to the 
provisions of Am. Sub. Senate Bill 144. 
  


