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ARTICLE 14 
DISCIPLINARY ACTION  

 
Section 1. The University and Akron-AAUP agree that discipline for just cause, up to 
and including termination of a bargaining unit member, may be necessary from time to 
time.  In the case of an oral or written reprimand, such discipline shall not be subject to 
the formal process set forth in the Article, but shall be subject to less formal due 
process, and, in any event, all discipline shall be only for just cause and shall be subject 
to the Grievance and Arbitration procedures set forth in Article 12, supra. 
 
Section 2. When the University has reason to believe an incident(s) has occurred 
which might constitute grounds for discipline, other than an oral or written reprimand, it 
shall conduct an investigation pursuant to this Article. 
 
Section 3. If after such investigation the Provost believes disciplinary action is 
warranted, discipline may be imposed on a bargaining unit faculty member for just 
cause. Engaging in conduct that constitutes just cause for discipline may lead to any 
one or more of the following types of disciplinary action: oral reprimand, written 
reprimand, suspension with pay, suspension without pay, or termination of employment. 
In determining the level of disciplinary action to impose in any given situation, the 
University shall take into account the severity of the offense, prior disciplinary action, the 
bargaining unit member's improvement since the last disciplinary action was taken, and 
the bargaining unit member's overall employment record. 
 
Section 4. Prior to imposing disciplinary action, other than an oral or written 
reprimand, the department chair, dean, or the Provost will meet with the bargaining unit 
faculty member to discuss the charge(s) against the bargaining unit member, and 
provide the bargaining unit faculty member with an opportunity to present his or her 
case.  The following procedures will be followed: 
 

A. The bargaining unit faculty member shall be given the opportunity 
to be accompanied by an Akron-AAUP representative. 

 
B.  At least ten (10) days prior to the meeting, the University shall notify 

both the bargaining unit faculty member and the Akron-AAUP in 
writing of the specific charge(s) and the specific basis(es) of those 
charges to be discussed at the meeting. Where the contemplated 
discipline may be suspension or be more severe, the University 
shall provide the bargaining unit faculty member and the Akron-
AAUP with copies of the documents which the University can 
release legally upon which the charges are based. However, all 
identities will be redacted. 

 
C. If the matter is not disposed of by mutual agreement at the meeting, 

the bargaining unit faculty member and the Akron-AAUP shall be 
sent a written statement of the charges and the discipline imposed, 
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as well as copies of the documents which the University can 
release legally upon which the charges and discipline are imposed, 
to the extent not previously provided, within ten (10) days of the 
meeting. Such statement will be signed by the administrator 
imposing discipline and initialed by the Provost. 

 
D. If discipline is imposed the University will disclose those identities 

which can be released legally. 
 
Section 5. A bargaining unit faculty member who disagrees with the disciplinary 
action that has been imposed may seek recourse through the Grievance and Arbitration 
Procedure. 
  




