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ARTICLE 9 
ACADEMIC FREEDOM, RIGHTS, AND RESPONSIBILITIES  

 
Section 1. The parties subscribe to the following statements drawn from the 1940 
Statement of Principles on Academic Freedom and Tenure (Sections 2 - 4 below), and 
from the Statement on Professional Ethics (Section 5 below), both issued by the 
American Association of University Professors (AAUP). 
 
Section 2. Bargaining unit faculty are entitled to full freedom in research and in the 
publication of the results, subject to the adequate performance of their other academic 
duties; but research for pecuniary return should be based upon a prior understanding 
with the authorities of the institution. The principles of academic freedom and freedom 
of inquiry shall be interpreted to include freedom of expression in both traditional print 
and newly emerging electronic formats such as the creation of digital images, web sites, 
or home pages. 
 
Section 3. Bargaining unit faculty are entitled to freedom in the classroom (including 
the virtual classroom) in discussing their subject, but they should be careful not to 
introduce into their teaching controversial matter that has no relation to their subject. 
 
Section 4. College and University faculty are citizens, members of a learned 
profession, and members of an educational institution. When they speak or write as 
citizens, they should be free from institutional censorship or discipline, but their special 
position in the community imposes special obligations. As scholars and members of the 
institution, they should remember that the public may judge their profession and their 
institution by their utterances. Hence they should at all times be accurate, should 
exercise appropriate restraint, should show respect for the opinions of others, and 
should make every effort to indicate that they are not speaking for the institution. 
 
Section 5. 
 

A. Members of the bargaining unit, guided by a deep conviction of the worth 
and dignity of the advancement of knowledge, shall recognize the special 
responsibilities placed upon them. Their primary responsibility to their 
subject is to seek and state the truth as they see it. To this end bargaining 
unit faculty shall devote their energies to developing and improving their 
scholarly competence. They have an obligation to exercise critical self-
discipline and judgment in using, extending, and transmitting knowledge. 
They shall practice intellectual honesty. Although bargaining unit faculty 
may follow subsidiary interests, these interests must never seriously 
hamper or compromise their freedom of inquiry. 

 
B. As teachers, bargaining unit faculty shall encourage the free pursuit of 

learning in their students. They shall hold before them the best scholarly 
and ethical standards of their discipline. Bargaining unit faculty shall 
demonstrate respect for students as individuals and adhere to their proper 
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roles as intellectual guides and counselors. Members of the bargaining 
unit shall make every reasonable effort to foster honest academic conduct 
and ensure that their evaluations of students reflect each student's true 
merit. They shall avoid any exploitation, harassment, or discriminatory 
treatment of students. They shall acknowledge significant academic or 
scholarly assistance from students. They shall protect students' academic 
freedom. 

 
C. As colleagues, bargaining unit faculty have obligations that derive from 

common membership in the community of scholars. Members of the 
bargaining unit shall not discriminate against or harass colleagues. They 
shall respect and defend the free inquiry of associates. In the exchange of 
criticism and ideas bargaining unit faculty shall show due respect for the 
opinions of others. Bargaining unit faculty shall acknowledge academic 
debts and strive to be objective in their professional judgment of 
colleagues. 

  




