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ARTICLE 4 
ASSOCIATION RIGHTS 

 
Section 1. Access to Information for Contract Implementation 
 

A. At the beginning of the fall semester of each academic year, the University 
will furnish to Akron-AAUP a complete list of all members of the bargaining 
unit, including name, academic department, rank, tenure status, gender, 
years in service, years in rank, year of highest degrees, and base salary.  
Interim changes, including promotions, terminations, and new hires of 
bargaining unit faculty, complete with name, academic department, rank, 
tenures status, and base salary where new or changed, will be provided to 
the Akron-AAUP immediately following confirmation of the employment 
action by the Board. 

 
B. Upon written request by the Akron-AAUP, the University agrees to make 

available to Akron-AAUP, both in hardcopy and electronic formats, such 
data and information that is reasonably related to the enforcement or 
negotiation of this Agreement and future Agreements, including, but not 
limited to, any and all budgets, financial reports and student enrollment 
data. 

 
C. Akron-AAUP will be furnished information regarding Board meetings and 

actions in accord with Ohio’s open meeting and public records laws. 
 
Section 2. Access to University Resources 
 

A. During the term of this Agreement the University will allow the full-time use 
of a room for union officers and designated union representatives.   

 
B. The University will deduct regular union dues, fees, fines, and 

assessments established under the terms of the Akron-AAUP 
Constitution, using payroll deduction for Akron-AAUP members.  No 
member of the bargaining unit shall be required to become a member of 
the Akron-AAUP as a condition for securing or retaining employment at 
the University.  The University shall deduct from each employee covered 
by this Agreement who is not a member of the Akron-AAUP a fair share 
fee, consistent with the Akron-AAUP’s lawful assessment, such 
assessment not to exceed the amount of the regular union dues paid by 
members of the Akron-AAUP.  Payments by members of the bargaining 
unit holding religious objections shall be governed by Section 4117.09(C) 
of the Ohio Revised Code.  All deductions, together with an alphabetical 
list of names of members of the Akron-AAUP bargaining unit whose dues 
or fair share fees have been deducted, shall be transmitted to the Akron-
AAUP no later than the fifteenth (15th) of the following month, and upon 
receipt, the Akron-AAUP shall assume full responsibility for the disposition 
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of all funds deducted.  The University shall assess no charge upon Akron-
AAUP for the administering of these deductions. 

 
C. An electronic copy of this Agreement in .pdf format will be provided to the 

Akron-AAUP. 
 

Section 3. Service Recognition 
 

For purposes of service recognition only, all University committees and 
administrators evaluating bargaining unit faculty performance shall consider and credit 
service to the local Akron-AAUP union in the same manner as they consider and credit 
service to all other University committees; and, shall consider and credit service to the 
state and national AAUP in the same manner as they consider and credit service to all 
other professional associations.  

 
Section 4. Release Time 
 
 The University will grant release time in the form of workload equivalencies of:  
(a) three (3) workload hours per academic semester for the Grievance and Contract 
Administration Officer of the Akron-AAUP (as determined by the Akron-AAUP); and (b) 
three (3) workload hours per academic semester for the Chief Negotiator of the Akron-
AAUP negotiating team (as determined by the Akron-AAUP) during those semesters 
when the parties are negotiating. 
  




